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Part A

Data of the Institution

1. Name of the Institution

MALLA REDDY ENG NEERI NG COLLEGE
( AUTONOMOUS)

Name of the head of the Institution

Dr. A Raveendra

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09348161303
Mobile no. 9348161125

Registered Email

princi pal @rec.ac.in

Alternate Email

director@mrec.ac.in

Address Mai sanmaguda( H), Gundl apochanpal | y
Vill age, Medchal Mandal

City/Town Secunder abad

State/UT Tel angana

Pincode 500100




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

20-Jan- 2014

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. N Raj eswaran

Phone no/Alternate Phone no.

08885542037

Mobile no.

7382211597

Registered Email

igac@rec.ac.in

Alternate Email

eeehod@mrec. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nrec.ac.in/ AQAR AQARY?0AY%R02
018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nrec.ac.in/Acadeni cs/ Academ csCa
| endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geciedlaon Period From Period To
1 A 3.01 2010 28- Mar - 2010 27- Mar - 2015
2 A 3.20 2015 25-Jun- 2015 24- Jun- 2020
6. Date of Establishment of IQAC 01-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC
14t h Graduati on, 13-Jul - 2019 561
Pl acement and Al umi day 1
Engi neer's Day VI SHESH 15- Sep- 2019 346
2019 1
Robotics and it's 22-Jan- 2020 653
Applications 4
Techni cal & Cultural Fest 13- Mar - 2020 853
AKSHARA 2
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Aut ononous ucC 2014 0
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Renedi al classes for slow |learners Surprise visit to classes and labs for quality
checking in teaching and | earning Mdtivated faculty to submt research projects
Moni tored the inplenentation of mandatory induction programme for | B. Tech.
students Incentivised quality research publications Encouraged the faculty
menbers to take up NPTEL courses

View File




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nt roduction of new UG progranmes

Necessary docunentation is conpl eted
and submtted to Al CTE. Four new UG
programes - CSE (Artificial
Intelligence & Machi ne Learning),

CSE( Cyber Security), CSE(lo0T) and
CSE(Dat a Sci ences) are sanctioned from
the academ ¢ year 2020 - 21 onwards.

five UG branches

ACT hours ACT hours are inplenented across all
years of study in UG programmes to
assess the | evel of understanding of
the students on weekly basis.

Renewal of accreditation by NBA for the |The necessary docunentation is in

progress

Application for NAAC(IIIl cycle)

The necessary docunentation is in
progress

Renewal of autonomy granted by the
Uni versity Grants Commi ssion

The files relevant to UGC autonomy are
verified and updated wherever
necessary.

JNTUH affiliation for the acadenic year
2020 21

Docunents necessary for the affiliation
are submitted to the affiliating

Uni versity, Jawaharlal Nehru
Technol ogi cal University, Hyderabad
(JINTUH)
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Governance 09- Aug- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 06- Sep- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21- Mar - 2020




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation systemis
available in the college. It is used
for the follow ng Institutional
activities. 1.SM5 gateway to send

i nportant notifications to different
stake holders. 2. Installation of CCTVs
at various parts of the college. 3.
Comuni cating inportant information to
t he stakehol ders through website and
conventional methods. 4. Upgradation of
coll ege website with special enphasis
on MS. 5.Paying exam nation fee

t hrough online portal. 6. Anytine
Learning systemin the Library using
online portal. Mlla Reddy Engi neering
Col | ege has an informative website
(nmrec.ac.in). It ainms at providing
information to all stakehol ders of the
college. It has many nodul es |ike
Academ cs, Departnents, Research
Infrastructure, Exam nations,

Pl acenents, SAC, | QAC. The Academi cs
nodul e provides information about
various programes offered, adm ssion
process and syl |l abus of each course.
The Departments nodul e di splays the
complete profile of each departnent
like Vision, Mssion, Faculty details,
Infrastructure Details of departnent,
Events Organi zed etc. Research nodul e
provi des information about all the
research activities being conducted in
the college. Infrastructure nodul e
provi des information about the

sophi sticated infrastructure facilities
avail able at the college prem ses |ike
library, hostels, various |aboratories,
transport facilities etc. Exam nations
nodul e provi des conpl ete infornmation
for the students regarding exans |ike
time tables, exam nation circulars,
study naterials etc. It also allows the
students to check their results.

Pl acenents nmodul e ains at providing the
detailed report of placenent activities
happening in the college. Students
Associ ati on Council (SAC) ains at
providing information about the
extracurricular and co curricul ar
activities of students. The Internal
Quality Assurance Cell (1 QAC) nodul e
provi des information about all the
academ c activities conducted to
enhance quality in acadenics. Apart




fromthese primary nodul es the website
is also integrated with an elibrary. It
al so provides information about all the
activities conducted in the canpus.
Affiliation information of the college
is also displayed in website. Gievance
page is al so avail abl e where

st akehol ders can report their
grievances to the college authorities.
St udent Dashboard is avail abl e wherein
students can regi ster and practice
various courses which will help themin
strengthening their enployability
skills. 1.SMs gateway to send inportant
notifications to different stake

hol ders. 2. Installation of CCTVs at
various parts of the coll ege.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BTech 12 I nformati on 01/07/ 2019
Technol ogy

BTech 04 El ectroni cs and 21/ 06/ 2019

Conmruni cat i on
Engi neeri ng

BTech 02 El ectrical and 04/ 07/ 2019
El ectronics
Engi neeri ng

M ech 07 El ectrical Power 04/ 07/ 2019
Syst em
BTech 03 Mechani cal 21/ 06/ 2019
Engi neeri ng
M ech 15 Machi ne Desi gn 21/ 06/ 2019
M ech 21 Ther mal 21/ 06/ 2019
Engi neeri ng
BTech 05 Conput er Sci ence 01/ 07/ 2019
and Engi neering
M ech 58 Conput er Sci ence 01/ 07/ 2019
and Engi neering
BTech 01 Ci vil Engi neering 01/07/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization

BTech Ni |l Nill Engi neeri ng 01/ 07/ 2019




Mat hemat i cs- |
-- 80B01

BTech

Ni Il

Nill

Basi c
El ectrical and
El ectroni csEngi
neering --
80201

01/ 07/ 2019

BTech

Nill

Nill

Engi neeri ng
Graphics --
80301

01/ 07/ 2019

BTech

Nill

Nill

Engi neeri ng
Mechani cs - -
80304

01/ 07/ 2019

BTech

Ni |l

Nill

Basi c
El ectrical and
El ectronics
Engi neering | ab
-- 80202

01/ 07/ 2019

BTech

Ni Il

Nill

Engi neeri ng
Graphics Lab --
80302

01/ 07/ 2019

BTech

Ni Il

Nill

Engi neeri ng
Mechani cs Lab
-- 80305

01/ 07/ 2019

BTech

Ni Il

Nill

English --
80HO1

01/ 07/ 2019

BTech

Nill

Nill

Engi neeri ng
Mat hermat i cs- | |
-- 80B06

01/ 07/ 2019

BTech

Ni |l

Nill

Pr ogr amm ng
for Problem --
80501

01/ 07/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
Nil I NI LL Ni |
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech G vil Engineering 01/ 07/ 2019
BTech El ectrical & 04/ 07/ 2019
El ectroni cs Engi neering
BTech Mechani cal Engi neering 21/ 06/ 2019
BTech El ectronics & 21/ 06/ 2019
Conmruni cat i on Engi neeri ng




BTech Conput er Sci ence and 01/ 07/ 2019
Engi neeri ng

BTech I nformati on Technol ogy 01/ 07/ 2019

BTech M ni ng Engi neeri ng 22/ 05/ 2019

M ech Structural Engi neering 01/ 07/ 2019

M ech El ectrical Power 04/ 07/ 2019

Syst ens

M ech Machi ne Desi gn 21/ 06/ 2019

M ech Thermal Engi neering 21/ 06/ 2019

M ech Conput er Sci ence and 01/ 07/ 2019
Engi neeri ng

VBA Managenent of Busi ness 17/ 06/ 2019

Adm ni stration

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pyt hon programi ng 09/ 07/ 2019 239
Data Structures and 02/ 03/ 2020 242
Anal ysis of Al gorithns
Oracl e dat abase 05/ 03/ 2020 51
Programm ng wi th SQL
NI Lab VI EW CLAD Cour se 18/ 11/ 2019 69
LAB VI EW Sof t war e 16/ 09/ 2019 98
(Module I'1)
Basi cs of LAB VI EW 05/ 08/ 2019 121
Sof t war e( Modul e 1)
CRT - CSE 10/ 06/ 2019 154
CCNA Modul e | 01/ 08/ 2019 22
COURSERA- Googl e C oud 21/ 08/ 2019 54
Pl at f orm ( GCP)
Machi ne Lear ni ng 05/ 08/ 2019 248

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Engi neeri ng

BTech C vil Engineering 588
BTech El ectrical & 194
El ectroni cs Engi neering
BTech Mechani cal Engi neering 953
BTech El ectronics & 177
Communi cati on Engi neering
BTech Conput er Sci ence and 768




BTech M ni ng Engi neeri ng 48

BTech I nf ormati on Technol ogy 98

M ech Structural Engi neering 4

M ech El ectrical Power 14
Syst ens

M ech Machi ne Desi gn 14
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback obtained fromvarious stake hol ders offers great help in inproving the
institution and contributes highly to its overall developnent. It provides a

cl ear expectation of performance by the stakehol ders and gives insight into the
strengt hs and weaknesses of the institution. Feedback is in fact the key to the
institution’s success. The feedback is collected annually fromall the

st akehol ders and is used in the follow ng places ¢ To check whether the Vision
and M ssion of the departnments as well as the institution are being net. « To
take inputs while Form ng and updating programcurriculuns. « Inproving quality
of the various prograns offered by the institute. ¢« To check Attai nment |evels
of the PEGs (Program Educational objectives) . ¢ To know if the infrastructura
facilities and other facilities provided by the institution like library , Wfi
, transport, hostel etc are good.  Analyzing the inpact of the teaching

| earni ng nethodol ogi es used in the institution. ¢« To analyze the performance of
faculty. Feedback is collected fromfollow ng stakeholders : Student feedback

e A Graduate Student Exit Survey is done for the outgoing students in which
questionnaires are answered by the students . The questions are franmed in such
a way that , they directly relate to the attai nnent of PEGs . « The
Departmental Advisory conmmittee to give inputs and help in the inprovenent of
the program + A CMC( Class Mnitering Committee) neeting consisting of
students fromevery year ( IInd, Illrd and V) , is conducted twice in senester
to know the status of the courses being taught and identify the difficulties of
students if any. Appropriate neasures are innmedi ately taken by the heads of the
departnent to resolve them ¢ Feedback on faculty is taken from students at the
end of every senester to know about the faculty performance. This gives faculty
an opportunity to assess their strengths and weaknesses and i nprove
accordingly. Alumi feedback : Feedback from Alummi is collected every year to
know t he acconplishment/progress in their professional advancenent after
graduation, based on the Graduate Programe Study at the institution. This
feedback al so helps to find out whether the programe has hel ped themin
carrying out self learning post their study at the institution. This feedback
hel ps in assessing the status of the institution with respect to the industry
demands. It gives an insight into the various nodern technol ogies that a
graduate needs to be aware of so as to fare well in the industry. The
departnent/institute anal yzes these feedbacks and updates the prograns




are treated as sources of
academ c processes.

infrastructural facilities,

accordingly. Parents feedback: The feedback fromparents is taken as inputs and
inspiration and encouragenent for fine tuning our

Thi s feedback hel ps in knowi ng the satisfaction |evel of

parents with reference to the curriculum offered,
and nodern scientific tools avail abl e,
safety and security neasures taken up by the institution, medical
campus pl acenent

| abor at ory equi pnent provided

student transport/ hostel facilities,

facilities,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Civil 180 Ni |l 171
Engi neeri ng
BTech El ectri cal 120 Ni Il 85
and El ectronics
Engi neeri ng
BTech Mechani cal 240 Ni |l 182
Engi neering
BTech El ectroni cs 180 Ni |l 180
and
Comuni cati on
Engi neeri ng
BTech Conput er 240 Ni |l 240
Sci ence
Engi neeri ng
BTech I nf or mati on 60 Ni |l 60
Technol ogy
BTech M ni ni ng 60 Nl 39
Engi neeri ng
M ech Structural 30 Ni Il 27
Engi neering
M ech El ectri cal 30 Ni |l 19
Power systens
M ech Ther nal 30 Ni |l 15
Engi neeri ng
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers
teaching both UG

Year Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers
in the institution | in the institution | available in the available in the

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3872 481 300 17 317

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-




learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
317 317 218 104 104 69570

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students of a class are attached to a faculty called as the Faculty Advisor / Mentor. The curricular activities
and co-curricular activities of the student are channeled only through the Faculty Advisor. Further, faculty Advisor
will also help the students in registering the courses, monitor their attendance and progress and council them
periodically. After each internal Assessment test, a Class Committee meeting is convened by the Head of the
Department. The performance of the students are discussed in presence of the committee members comprising
of student representatives, faculty handling courses, Faculty Advisor / Mentor, Program Coordinator and the
Head of the Department. The faculty Advisor maintains a record sheet for each of his/her ward. The record sheet
contains all information concerning the student’s attendance marks obtained in the end semester examinations,
achievements if any in curricular, co-curricular and extracurricular activities. Student mentoring plays a vital role
in a student’s life. Hence, the students are advised to meet their mentor frequently and discuss their problems
freely with them. They should also take care to see that all information concerning their progress and
achievements in the college are duly entered in the record sheet.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4353 317 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

317

317

Nill

83

84

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 M B Vansi Assi st ant I nnovati ve
Kri shna Pr of essor Prof essor of the

Year Award - d obal
Teachi ng Excel |l ence

Awar ds 2020

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year




BTech

01

/1

20/ 12/ 2019

06/ 01/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
8706 6. 63

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nrec.ac.in/COPQ 2. 6. 1%20AY%202019- 20. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
01 BTech G vil 197 187 95
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://nrec. ac.in/ SSS/ SSS¥20AY¥202019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. Shiva Reddy M'S

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Gouri Shankar Ph. D 17/ 09/ 2019 NI T, Rai pur
Shar ma Adm ssi on
Nat i onal R E. S Ph. D 22/ 07/ 2019 1T (BHY),
Chai t anya Kumar Admi ssi on Var anasi




Nat i onal S. Srinivas Ph. D 01/ 08/ 2019 NI T, Rourkel a
Rao Adm ssi on
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1095 TEQ P 3 3
Proj ects
Maj or 1095 Al CTE 54. 44 42. 9
Proj ects
Any O her 1095 Al CTE 10. 49 8.99
( Speci fy)
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

0.01

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
FDP on Research Civil Engineering 17/ 02/ 2020
Met hodol ogi es and | PR
View File
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Desi gn B. Saidileep Nexus 12/ 03/ 2020 CGo- Kar't
Val i dation Pl an Mbt or spor t Desi gn
of Go-Kart
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
M HUB Ram Si ngh CVR Xitik Smar t 31/ 12/ 2019
Educat i onal Technoi sm Aut omat i on
Soci ety
View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
El ectroni cs and Comuni cati on 1

Engi neeri ng

Mechani cal Engi neering 3




Comput er Sci ence and Engi neering 5

Humani ty and Sci ences 3

Civil Engineering 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CE 51 1
I nt ernati onal EEE 56 1
I nt ernati onal VE 48 1
I nt ernati onal ECE 34 1
I nt ernati onal CSE 54 1
I nt ernati onal I T 17 1
I nt ernati onal M.E 12 1
I nt er nati onal VBA 35 1
I nt ernati onal HS 36 1
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

VBA 53

Conput er Sci ence and Engi neering 10

El ectroni cs and Communi cati on 3
Engi neeri ng

Mechani cal Engi neering 2

El ectrical and El ectronics 23
Engi neeri ng

Civil Engineering 4

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number Date of Award

An Efficient Publ i shed
Devi ce and a
Met hodol ogy to
Identify the
Quality of
Construction
Material s

202041006605 A 28/ 02/ 2020

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of
Paper Author

Title of journal

Year of Citation Index Institutional
publication

Number of
affiliation as citations
mentioned in | excluding self

the publication citation




Nussel t
nunber and
friction
factor cor
relations
of three
si des
concave
di npl e
roughened
solar air

heat er

Kumar V.

Renewabl e
Ener gy

2019

10

Mal | a
Reddy Engi
neering
Col l ege (A
ut ononous)

10

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Kar t hi ck I nt er nat 2019 3 8 Mal | a
Mechani cal |eyan N K., i onal Reddy Engi
and Nar esh Journal of neering
mat eri al Kumar T., |[lnnovative Col l ege (A
properties |Am rthalin |Technol ogy ut ononous)
of natural gam P. , and
and gl ass Di nesh Expl ori ng
fiber Kumar S. Engi neerin
hybrid g
pol yest er
conposi tes
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Semi Nill 18 21 58
nar s/ Wor kshops
Present ed Ni |l 15 5 58
papers
Resour ce Nill Nill 9 3
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

El ectroni cs
Engi neeri ng

Tech. ,

department project Agency (amount in rupees)
G vil Engineering Non Destructive EE Engi neeri ng 500000
Testing Consul t ancy
Servi ces
El ectri cal Dr one Aive Drone 160000




Mechani cal Cust om ze tool Preto Tooling 145000
Engi neeri ng for boring engine Syst ens, Hyder abad
cyl i nder
Mechani cal Custom ze press VRR Tool Tech, 92000
Engi neeri ng t ool Hyder abad
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Civil Aut oCAD [11S 48000 10
Engi neeri ng,
VREC
Dr. T. Drone Aive 25000 8
Raj esh, EEE, Technol ogy Technol ogi es,
VREC Hyder abad
Dr. T. Raja PCB Desi gn Xitik 20000 10
Sekar, EEE, and Fabrication technoi sm
VREC Hyder abad
M. S. Udaya 3D Model l'i ng Mol dt ek 45000 12
Bhaskar, ME, of Moul ds Engi neers
VREC
Dr. B. Anal ysi s of Eqgi ¢ Moul ds 35000 10
Dhatreyi, Mg, |Dies and Moul ds and Dies
VREC
Dr. S Kannan Trai ning on | nnovati ve 5000 10
M. G Satish Comput er Concept School,
Kumar , |IT, Fundanent al s Shapur Nagar,
VREC Hyder abad
500055.
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Worl d no Tobacco
Day

NSS UNIT I 1

3

120

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Practices
Reservoirs

Sensor
at

SMVART
Technol ogi es Award

Rel ai bl e
Envi r onnent al
Servi ces (NGO

128

View File




3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
| nt er nati onal NSS UNIT | |1 I nt er nati onal 5 100
Yoga Day Yoga Day
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Pr oj ect Dr. T. Rajesh Adive 180
Technol ogi es,
Hyder abad

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Wor kshop

Printing -
The Future
of Manufactu
ring

Garuda 3D
Besi de Dena
Bank,
Chandanagar ,
Hyder abad- 50
0050 Ph.
9493393684

23/ 12/ 2019

24/ 12/ 2019

130

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ark Infra 24/ 11/ 2020 I nt er nshi ps and 8
Devel opers private pl acenment s
Ltd

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

128. 46

111. 46




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA software Ful I'y 3.15 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 58411 12572538 749 317149 59160 12889687
Books
3084 996492 143 33125 3227 1029617
Ref erence
Books
e- Books 6916 199811 3302 13500 10218 213311
Journal s 760 2075168 139 238434 899 2313602
e- 24135 3391400 10426 1091078 34561 4482478
Journal s
Digital 1 56350 Nl Ni Il 1 56350
Dat abase
CD & 7600 50000 15251 25600 22851 75600
Vi deo
O hers(s 3 74000 3 106720 6 180720
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-




is developed content

Dr. Yogesh Heat Exchangers LMS of MREC 22/ 10/ 2019
Madari a

Dr. A Paul Design of IC LMS of NMREC 12/ 11/ 2019
Praveen Engi ne Parts

Dr. Shai k Hussain Boi l ers LM5S of MREC 21/ 01/ 2020

B. Vansi Krishna Pl astic Anal ysi s, LMS of MREC 18/ 08/ 2019

Shape Factor and
Col | apse Mechani sm

Dr. Rex Design of Plate LMS of MREC 04/ 02/ 2020
G rders

Dr. Vivek Vardhan Bri cks and Stones LMS of MREC 11/ 03/ 2020

Dr. Jagannadha Fl exi bl e and LMS of MREC 23/ 03/ 2020
Kumar Stiffness Matrix

Dr. Yogesh Psychronetry LM5 of MREC 04/ 08/ 2019
Madari a

Dr. S. Udaya Gyroscopi ¢ Mtion LMS of MREC 30/ 09/ 2019
Bhaskar

Dr. B. Dhatreyi G oup Technol ogy LMS of MREC 05/ 10/ 2019

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1871 25 0 0 8 15 9 500 0
g
Added 25 0 0 0 0 0 0 0 0
Tot al 1896 25 0 0 8 15 9 500 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Subj ect Notes
http://ww. nrec.ac.in/studynmaterials. ht
i

Questi on Banks
http://ww. nrec.ac.in/ Qestionbanks. htm
I

Previ ous year Question papers
http://ww. nrec.ac.in/Previous_Question
_Papers. htni

Online cl asses and E- Cont ent http://nrecacadeni cs. com




http://nrec.ac.in/E-content.htm
http://119.235.48.76:2048/10qin

E- Cont ent devel oped
e-Library

Soci ety Periodi cal s Package

Li brary Networ k)

WWW. i eeexpl ore.ieee.org

| EEE Al |

DELNET ( Devel opnent
Inflibnets N-LIST Program

www. del net . nic.in

ww. nlist.inflibnet.ac.in

Know edge Hub Engi neering e-library k- hub.in
(k- hub)
DOAJ (Directory of Open Access www. doaj . org
Jour nal s)
www. doab. org

DOAB (Directory of Open Access Books)

DOAR (Directory of Open Access
Reposi tori es)

WWW. opendoar . org

WWw. nptel.ac.in
jntuh-el sdmin

NPTEL Vi deo and Wb Lectures
JNTUH eLSDM e- Lear ni ng portal
M T Free Open CourseWare

Stanford University Free Qpen
Cour seWar e

WWW. ocW. ni t. edu

WWW. cour sewar e. st anf ord. edu

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Expenditure incurredon

Expenditure incurred on Assigned budget on
physical facilities maintenance of physical

Assigned Budget on

academic facilities maintenance of academic
facilities facilites
1925000 1852800 1345000 1236000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)
The institution obtains the necessary requirenents of class roons,
infrastructural resources fromeach HOD well before the
After validation of the requirenents in | QAC
Any new facility to

| abor at ori es and ot her
begi nni ng of the acadenic year.
the avail abl e resources are allocated to each departnent.
be constructed / acquired is provided by the nmanagenent before the senester
begi ns. Wherever there exists a situation that a facility (a | aboratory) is
required by nore than one departnent suitable adjustnents in the tine table
woul d make the optinmal use of the | aboratory a possibility. Right fromits

2002 the college has been inproving its infrastructure to

inception in the year
its ever increasing growth. Additional blocks for academ c and

neet
adm ni strative purposes have been constructed. Floors have been added to the
exi sting blocks to enhance the facilities. Renovation of ol der blocks and
noderni zati on of |aboratories have been done to neet the ever changi ng academ c
requirements. The institution has a pernmanent nanager to take care of all the
construction work, be it add on constructions or maintaining the existing ones.
The buildings are nmaintained for their up-keep and repairs on a regul ar basis.
The house keeping teamregularly maintains the buildings, corridors and ot her
pl aces clean and tidy. The wash roons are nmintained by a teamon a regul ar
basis to maintain their usability. The Departnents nanaged by their heads are
responsi bl e for nmaintaining the | aboratory equi pnent for their operationa
conditions. Before the beginning of the academ ¢ year the HODs woul d budget for
repairs and maintenance in all their |aboratories for the concerned academ c




year. They identify the agencies who woul d undertake the nmaintenance work and
woul d get the equipnent ready for operations before the beginning of every
semester. The institution has an IT cell headed by a senior nmenber of the
faculty to oversee the procurenent, nmaintenance, repairs and replacenent of
equi prent |ike conputers, |aptops, projectors and others in the domain area of
i nformation technol ogy across the institution. Institute makes budgetary
provi sion under different heads for maintaining and utilizing the canmpus
infrastructure facilities. Institute devel opnent conmttee assigned enough
funds for nmaintenance and repairing. The all ocated funds are utilized under the
observation of various nonitoring commttees such as Purchase conmittee, Repair
and mai ntenance committee, Sports Committee, Library committee, Lab Mintenance
Conmittee, Students Feedback committee etc. of the college. To mmintain and
upkeep the infrastructure Institute facilities and equi pnents, follow ng
activities are undertaken by college:- o There is Stock Miintenance Conmittee
in every departnment, who maintains the stock register by physically verifying
the items round the year. ¢ Departnment w se annual stock verification is done
by concerned Head of the Department. ¢ Regul ar maintenance of Computer
Laboratory equi pnents is done by Laboratory Assistant along with Laboratory
attendant and they are headed by Lab Mii ntenance Conmittee Convenor. ¢ Overall
devel opment of canpus is done by Campus Discipline and C eanliness Conmittee of
the college. * Regular cleaning of water tanks, proper garbage di sposal, pest
control, | andscapi ng and nai ntenance of |lawns is done by Institute Fourth C ass
Enpl oyees.

http://mrec.ac.in/Infrastructure/InfrastructureOverview

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Merit Schol arship 72 144000
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Tel angana State E- 2163 98928700
Pass
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Meditation 20/ 09/ 2019 1167 Internal Faculty
( MREC)
Per sonal 08/ 07/ 2019 7176 Internal Faculty
Counsel i ng ( MREC)
Ment ori ng
Bri dge Courses 01/ 08/ 2019 761 Internal Faculty
( MREC)
Language Lab 08/ 07/ 2019 1867 Internal Faculty
( MREC)
Renedi al C asses 05/ 08/ 2019 807 Internal Faculty




( MREC)

Soft Skill 24/ 06/ 2019 2066 FOCUS ACADEMY
Devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Pl acenent Ni |l Ni |l Nl 822
and Trai ning
2019 Gui dance & Ni Il 658 Ni Il Ni Il
Counsel i ng
2020 GATE/ GRE Nill Ni Tl 25 Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 6

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Amazon 212 8 Nill Nill Ni Il
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 2 B. Tech ECE 11T Mast er of
Hyder abad Science in
I nfor mati on
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

GATE 7




GRE 15
TOFEL 4
Any O her

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
cultural Activities Institute Level 24
Sports Institute Level 80

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 W nner Nat i onal 1 Nl ABHI LASH
18J41A04D1
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution strongly believes that the progress is possible with active
participation of all the stakehol ders such as the students, the staff, the
faculty and the managenent. For that, the institution has established student
councils. The institute has the best practice of selecting the student
representatives fromeach class and nom nates themto a range of student

council committees. These comm ttees conprises of students and faculty nenbers
in various acadenm ¢ and admi ni strati on bodi es such as technical, cultural,
soci al, Sports, NSS and other comm ttees based on the students’ interest. Every

commttee has its own executive body with the faculty and student
representatives which functions or operates under the dynanic | eadership of
faculty nmenbers as the faculty advisor. The student representatives di ssen nate
the information fromcollege adninistration and other comrittees to all the
students. The nenbers fromthese council conmittee are assigned different roles
in academ ¢ and adm nistrative bodies for snmooth conduct of all the events or
activities in the canpus. The aimof these comrittees is to ensure continuous
range of canpus activities in the particular course of an acadenic year. The
council is responsible for conducting of many events and activities throughout
the year in the canmpus such as curricular, co-curricular and extracurricul ar
activities where the students assist the teachers in arrangenent, organization
and execution of different students centered activities. Student
representatives act as facilitators between students and faculty to exchange
their views and opinions. These conmittees ensure that the optimminvol venment
and engagenent of the students and faculty nenbers in various events and
activities conducted by the institution. The activities of the council are
supported by participation of all the faculty menbers. These student
associ ations organi ze several activities in the college prem se such as
techni cal, non-technical fests, workshops, conferences, guest |ectures,
cel ebrating special days and conducting various conpetitions for the students
by the students. The student council also take part active participation in
various extension activities such as Swachh Bharat Abhiyan, Tree plantation,




Yoga Day, Bl ood Donation Canps, celebrating Engi neers’ Day, Mehendi and Rangol
Competitions and so on so forth. The students in different commttees perform
various functions such organi zing sports day and cultural activities. The
institute al so provides students a chance to interact with industry experts and
| earn | atest advancenents in research and in their specializations. It also
addresses the problens of students in the canpus, and the sane can be
communi cated to the principal. Qher responsibilities of these councils are for
mai nt ai ni ng proper discipline in the canpus and maki ng the col |l ege canpus cl ean
and green. Working in various conmttees, the students get an opportunity to
interact with faculty nmenbers, the staff, the principal and the nmanagenent.
Therefore, this exposure hel ps students to devel op | eadership skills, critical
t hi nki ng and managenent skills through active participation.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

(i) Yes the institution has an active regi stered Alumi association, the
registration is renewed every year. Mlla Reddy Engi neering Coll ege

(Aut ononmpous) has started its alummi association with few nenbers. It conprises
of governing body with President, Vice-president, Secretary, Treasurer and
General Secretary and Executive body and they extend their continuous rapport
with the institution. New body is elected once in every two years. The al umi
association is incredibly active in pronoting interactions and camaraderi e
anong the alumi, staff and the nmanagenent. Besides hel ping the alumi in al
possi bl e ways, it also lends its support to the college to achieve its
cherished goals, its vision and m ssion. The managenent actively takes part in
all the activities conducted by the alumi association. Qur top alumus are

pl aced in many prestigi ous organizations, nost of themare discharging their
responsibilities in different positions |ike Software Engi neers, RD Engi neers,
NDT Engi neers, System Engi neers, Tech Support Engineers, Software Testers and
ot her governnment organi zations. The alumi associati on conducts noral
intellectual and psychol ogi cal perceptions of the students as they get a nunber
of opportunities for taking part in processes of |earning, discussing and
researchi ng about the practical know edge. Al ummi neetings are conducted every
year to assist the present students for creating awareness about various

enpl oynent opportunities that are accessible in this cut throat conpetitive
worl d and the strategic nethods to neet the necessities of conpetitive

exam nations |ike GRE, TOFEL, CAT and other job oriented exam nations in the
public sector. The associ ation organi zes guest |ecturers, internship prograns,
wor kshops and sem nars on various skills to enhance students’ know edge in
technical and non-technical areas. It notivates students to opt higher
education in Indian and abroad. The alumi day is conducted every year in the
month of July. Students who have conpleted their B.Tech/M Tech/ MBA course can
regi ster thenselves in the alumi association. (ii) The nmenbers neet at | east
once in a year and discuss all the issues pertaining to the devel opment of the
institution both academ cally and otherwise. (iii) The alumi participation
basically is in areas of identifying the gaps between the |evels of |earning
within the canpus and the levels of |earning expected by the industry. (iv) The
institution arranges lectures by alumi in different departnents so that the
students can be notivated to prepare thensel ves for careers in an environnent
of gl obal conpetition.

5.4.2 — No. of registered Alumni:

760

5.4.3 — Alumni contribution during the year (in Rupees) :




74000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi day is usually conducted once in a year. The Alumi are invited for the
same. (ii) Three alummi neetings will be conducted per year. (iii) Inviting
alumi to give awareness prograns.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and Participative managenent: Institution has a nmechani smfor
del egating authority and providing operational autonomy to all the various
functionaries to work towards decentralized governance system The institution
has got a decentralized and transparent mechani smin managenent,
adm ni stration, financial and academc affairs. This nechanismis del egating
appropriate responsibilities fromthe top | evel nanagenent to |ow |l evel and
allows the top nanagenent to focus on policy naking and nej or decisions. i.
CGoverni ng council The Governi ng Body del egates all the acadenic and operati onal
deci si ons based on policy to the Academi c Mnitoring Conmittee headed by the
Principal in order to fulfill the vision and mission of the institute.
Governing council is the highest decision-nmaking body which fornul ates/ anmends
rul es and regul ati ons, del egates powers and responsibilities to various
Commi ttees, Principal, Heads of the Departnents (HoDs), Heads of the Sections.

The constitution of statutory bodies |ike Governing council, Academ c Council
Fi nance Committee, Board of Studies are systematically carried out with
specified functions and responsibilities as per the requirenents to the

regul atory/statutory bodi es. These conmittees play a major role in policy
maki ng of governance, academ cs, finance, research and teaching |earning. The

Princi pal ensures the snooth functioning of the institution with the support of

Deans, There are 31 non-statutory comm ttees working hand in hand in
i dentifying possibilities, planning, organizing, inplenmenting and nonitoring
all the activities of the institution. The Institute believes that the
devel opment of the Institute and achi evement of quality depend on contribution
of the enployees of the Institute. ii. The decentralized nmechani smexists even
at the departnent |evels. Every departnent has Program coordi nators at UG and

PG level to look after the activities of each program Decisions at departnent
| evel s are taken by well-structured commttees |ike Departnent Acadenic

committee, Board of Studies, Department Devel opnent Committee, C ass Review

Committee. HODs are invited for the Governing council meeting and the Governing

counci | nenbers and nanagenent interact to develop a road map for the
devel oprment of the departnments and the institution. Al Stakehol ders of the
institution have participative roles in various decision-making conm ttees.

Ext ernal stakeholders |ike Statutory bodi es nom nees, State governnent
Nom nees, University nom nees, Industry experts, Enployees, Educationists,
Scientists, occupy 20 of all the conmittee nenbers. Faculty occupies 55 and

Students, Alummi occupies 15 of the committee nenbers. The remaining 10 of the

commi ttee nenbers includes Managenent. The invol venent of managenent and al

t he stakehol ders including Head of the Departnents, Faculty, Students, Al umi,

Enpl oyers, Industry experts, Educationalist, Scientist, Conmmunity
representatives is significantly observed in various functional conmttees of
the institution. This witnesses that the institution has decentralization of
adm ni stration through conmttees and has participative managenent. A
denocratic approach is setup in the decision-making process, by which all the
st akehol ders of the institution could participate in the nmanagerial deci sions




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The adm ssion process followed in the
college is through two categories
nanmel y Category-A (Convener quota) and
Cat egory-B (Managenent/ NRI quota) as
per the norns prescribed by the State
CGovernnent. Category-A (Convener
quota): 70 of the seats are filled
foll owi ng reservati on norns specified
by the government. UG Adm ssions into
UG progranmes in the coll ege are nmade
by Convener, EAMCET, who is nom nated
by the State Government. The admi ssions
are based on the state-w de ranks
obt ai ned by students in EAMCET entrance
exam PG Admissions into PG programmes
are based on the nmerit of candidates in
GATE, PGECET and | CET. Category-B
(Managenent/NRI quota): 30 of the seats
are filled through Managenent/NRI
quota. UG The admi ssions though based
on nmerit in ATEEE/II T JEE nmai ns, EAMCET
ranks, Intermedi ate Public Exam nations
(IPE) marks. PG The admi ssions are
based on nerit: the order of nerit is
GATE score, PGECET ranks for ME/ M Tech,
| CET ranks for MBA MCA and the left
over seats, if any are filled on the
basis of UG marks.

I ndustry Interaction / Collaboration The Mal | a Reddy Engi neering Coll ege

(Aut ononpus) facilitate exposure of
i ndustrial atnosphere to students
t hrough industrial visits. 1. Industry
Institute Interaction Cell (I11C) .The
col l aboration is focused on industrial
training, curriculum devel opnent,
techni cal wor kshops and experts.
I nnovation and Startups in
col l aboration with Industries .Signed
MoU wi th Purdue University to inplenent
EPI CS (Engi neering Projects in
Conmuni ty Servi ces)

Human Resour ce Managenent

The col |l ege has excel | ent human
resource nanagenent strategies. The
gri evance cell addresses issues for

both staff and students. Faculty d ub,
Recreation Cub, Staff Welfare d ub.
Sal aries are paid through Union Bank O
India for all the staff. Quality
enhancenent neasures are taken by




deputing faculty to FDPs/STTPs. As a

part of Quality I nprovenent progranmme,

revi ew and enhancenent of HR policies

and procedures of the institution has
been conpl eted and an updated and

conpr ehensi ve HR franmework woul d be in
pl ace before the beginning of the

acadeni c year.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

There is an independent two fl oored
buil ding to acconmodate the Library.
Each departnment has library comittee

to recomrend books for procurenent. The
| atest editions of books and multiple
copi es of existing books are purchased.
Every departnent has a departnental
library which is neant for staff and
students of the departnent. Library has
a digital library facility having 60
systenms open for students and staff. It
has coll ection of open source nateri al
Al International journals can be
browsed using digital library. Bar code
is followed for issue of books and its
availability. Internet connectivity is
available in every lab, faculty room
[ibrary and all other prom nent
| ocations. Al the |aboratories of the
depart nents have nodern equi pnent
neeting the acadenic syllabus and al so
resear ch needs.

Research and Devel opnent

The Institute encourages the faculty
menbers to publish research papers in
wel|l reputed journals. The Institute

gi ves cash reward of 10000/- to faculty
who publish papers in well reputed
journals |ike SCI, Scopus |Indexed, Wb
of Science, etc. Publication and
presentation of technical papers at
Conf erences are encouraged by providing
deputati on and support towards travel
and registration The institute al so
encourages faculty to attend sem nars,
conferences, FDPs and Wr kshops

Exam nati on and Eval uati on

e Being an Aut ononobus col | ege Paper
setting, valuation and sel ection of
internal and external experts are done
by the coll ege Exami nation comrittee
Paper setters and exaniners are
sel ected from Universities and O her
Aut ononmous col | eges for better quality
of exani nations and eval uation. To
bring in confidentiality m nimum four
sets of question papers are kept ready
for each subject and the one for the
day is selected randomy just before
exanm nation. ¢ Spot valuation is done
at the college involving outside




experts only. Once the tests are
finalized, the marks of the student are
upl oaded in database with Bee's
software. ¢ Security features are
enbedded on award docunents |ike
consol i dat ed Mark Sheet and Provi sional
Certificate. The institute has changed
student eval uation system from
percentages to gradi ng system

Teachi ng and Learni ng

Al'l the class roons have LCD and CHP
proj ectors, |EEE and ot her
international journals are subscribed
by the Library. Open source |earning
resources are available. Digita
Library gives facility for the staff
and students to update their know edge.
Tutorials for each subject are part of
curriculum Students are encouraged to
prepare technical papers on advance
topics for publishing in
wor kshops/ senmi nars. The enphasi s has
shifted to the practice of outcone
based educati on(OBE) by every faculty
across the institution as the
institution has set its goal to get
accreditation by NBA

Curricul um Devel opnent

As per the UGC guidelines we have
i ntroduced CBCS for all UG PG Course
Structure. Every departnment has fornmed
its owmn Board of Studies (BOS). BOS
contains University nom nee, Subject

experts fromreputed
universities/Institutions, Industry
experts and internal faculty. BOSis
conducted twice in a year. To conpete
with the Industry, Curriculumis
changed once in two years consi dering
updates in technol ogy and requirenents
of the industries. The Institute
encourages the faculty to contribute to
enrich the curriculumduring course of
its revision. After the conpletion of
BCS, the recommendati ons are forwarded
to the Acadenmic Council for its
approval .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E governance in various planning and
devel opnment | evels of the Institution
is in place through the scheduling ,
conduct and mai ntenance of ninutes of
nmeeti ngs and resol uti ons made out of
Governing Council , Academ c Counci l

Fi nance committee neetings for the
policy making, approvals etc.

Transl ati on of these policies into




action plans are thoroughly deliberated
upon in I QAC neetings, Institute
Acadenic Committee neetings , Research
Advi sory Board neetings etc.

Adm ni stration

Thi s nodul e provi des support for day
to day functionality of Institute
Admi ni stration- Faculty induction,
Leave managenent, service record
mai nt enance, staff welfare neasures
etc. It has the features for creating
hol i days, Various Leaves, creating user
and assign roles, reference data,
servi ce book Pendi ng Approval s,
Enpl oyee’ s Shift, and Enpl oyee ID Card
etc. It also defines workflow at
various decentralized functionaries

Fi nance and Accounts

The institution has been using
conpetent software to namintain and
manage the inflow and outfl ow of the
finances. The accounting starting from
the foundation entries till production
of statement of accounts and financia
reports required for strategic
managenment, in particular strategic
pl anni ng are bei ng produced through
usage of software

Student Adm ssion and Support

Thi s nodul e makes adm ssi on process
aut onat ed. E- Announcenents for
adm ssions are made through this nodul e
and E-Applications are invited through
web portal for getting adnmission into
various programes offered by the
institution. It generates the report on
the seats allotnment by convener and its
status like sliding of branches etc.
Qut of the students applied for seats
under B Category merit list is prepared
and seats are allotted in the order of
merit. Roll lists are also generated
along with student profile creation 1.
Student Portal (Student Corner)
developed it has all the information
about the student. 2. Students online
attendance 3. Onlinestudent feedback on
faculty, facilities and TLP. 4. Online
Student Assessnent 5.. Online
submi ssi on of assignnents,
Instructional Mterials, videos through
Byndr. 7. NPTEL Vi deos for content
delivery and certification 8.
| mpl enent ed onli ne CBCS senest er
information systemfor all the Courses.
9. Online degree verification through
col l ege portal for enployers

Exam nati on

| mprovi sed the Examinations Porta
for Course registration, Exam




Regi strati on,
mar ks entry and verification,
regi ster display etc.
of student Marks online both Internal
Exam nations Student
both core and

and credit

and External
course registration for
el ectives (Professional
Providing service facility for
Conpetitive Exans includi ng Gover nnent
and Private sector.
assessnent exams conducted online. Qur
Institute has adopted online
transaction for the paynent of
Once the fee is paid,
is generated. Then the
exam nation branch generates hal
tickets for the students who have paid
exam fee through online,
al so apply for

exani nation fee.
the receipt

uses

‘ BEES

| nt er nal

and External

Results
Entry

and Open).

hj ecti ve

St udent s can

reval uation through
online process only. The exam branch
software for
transactions and to conplete the
process of the system The OVR sheets
of theory and practi cal
are scanned by software and the narks
are up |l oaded. The results are directly
sent to the parents using the software

onl i ne

examn nations

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 K. Har shada Ef fects of Gudl aval l eru 1000
soi|l structure Engi neeri ng
i nteraction on Col | ege
structures
agai nst static
and dynam c
| oadi ng
2019 K. Vansi NAACs New G Nar ayanamma 1000
Kri shna framewor k on Institute of
Accrei dation Technol ogy
and Assessnent Sci ence
2020 G Venkat esh CGeot ect ni cal CVR Col | ege 1000
practices of Engi neering
chal | enges
2019 Dr. J. Selwn Body T, 1100
Babu Language: Key Khar agpur
to Professional
Success
2019 Dr. C M Qut cone based JNTUH 2000
Vi vek Var dhan Teachi ng,




Learni ng
Assessnent
Strategies (3
Day nati onal
wor kshop)

2019

Dr.

P. Sarit ha Renot e

Sensing A S

[T,
Khar agpur

1100

2020

Raj eswar an

Dr. N. Accreditation
and Qut cone

based Learni ng

GNITS

1000

2019

M. Ch.
Nar endr a Kumar

VHDL
Pr ogrami ng and
| mpl enent ati on
in FPGA

Nl TTR,
Chennai

2000

2019

Kanapart hy
Raj ender

Dr “Machi ne
Lear ni ng Deep
Learni ng
Techni ques on
I nformation
Retrieval” with
Hands on PYTHON

Pr asad

EDUX LABS

2000

2019

S. MadhuBabu

Dr “Real Tine
Si gnal and
| mage
Pr ocessi ng
usi ng DSP
Processor”

Var dhaman
Col l ege O
Engi neeri ng

(VCE) ,
Shanshabad,

Hyder abad

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on Nill 30 Ni Il
“Recent 02/ 07/ 2019 |07/ 07/ 2019
Advances
in
Structural
Engi neerin
g
2019 Wor k Nill 100 Ni I
Shop on 18/ 10/ 2019 |18/ 10/ 2019
Recent
Advances
in Gvil E
ngi neering
2019 Nill Tot al Nl 30
Station ap [26/12/2019 |26/ 12/ 2019
plication




and tools

2019

LabVl EW
for Measur
enent and

Dat a
Anal ysi s

Nl

02/ 12/ 2019

07/ 12/ 2019

45

Ni |l

2019

Recent
Advances
in power E
| ectronics
, Smart
Gid,

El ectric
Vehi cl es
and
Renewabl e
Ener gy

Nill

01/ 07/ 2019

05/ 07/ 2019

37

NiTl

2019

Nl

TRAI NI NG
ON LATHE

02/ 12/ 2019

03/ 12/ 2019

Ni |l

15

2020

Nill

El ectri cal
| ab i nstal
| ations

03/ 03/ 2020

03/ 03/ 2020

NiTl

24

2020

Fi nanci al
mar ket s

Nill

07/ 02/ 2020

07/ 02/ 2020

100

Ni |l

2020

Cor porate
oppor tunit
i es and

chal | enges

Nill

06/ 03/ 2020

06/ 03/ 2020

90

Nill

2020

Fundanen
tals and A
pplication
s of Arc-

@s Qadas

Nill

03/ 02/ 2020

08/ 02/ 2020

135

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

programme

development

Number

who attended

of teachers

From Date

To date

Duration

Non-

21

Destructive
Testing on
GCivil
Engi neeri ng
Structures

15/ 07/ 2019

19/ 07/ 2019

Ef fects of
soil structure
interaction on

structures

03/ 02/ 2020

08/ 02/ 2020




agai nst static
and dynani c
| oadi ng

UGC sponsor ed
short term
cour se

16/ 09/ 2019

21/ 09/ 2019

FDP on Recent
Advances in
St ruct ural
Engi neeri ng

10/ 11/ 2019

15/ 11/ 2019

Di sruptive
techni ques in
nmechnai ca
engi neering

14

08/ 06/ 2020

13/ 06/ 2020

ONLI NE
TEACHI NG
PRACTI SES

10/ 05/ 2020

15/ 05/ 2020

One week FDP
on Online
Teachi ng
Practi ces
Eti quette and
Best practices

10/ 05/ 2020

15/ 05/ 2020

“Advance
Anal ysi s of
Wrel ess
Conmuni cat i on
and Sof t
Conputi ng”

27/ 01/ 2020

01/ 02/ 2020

Two week FDP
on Sensor
Net wor ks and
| 0Ts

20/ 08/ 2019

29/ 08/ 2019

10

Li nux
f oundati on and
| mpl enent ati on
of Data
structures

11/ 05/ 2020

16/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

83

83

12

12

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Medi ca
Pr ovi dent

| nsurance,
Fund,
Subsi di zed Transportation
and Free Transportation
during beyond working

Medi cal
Pr ovi dent

Facilities,

| nsur ance,
Fund, Free
Transportati on,
Subsi di zed Cant een
Loan facility

Subsi di zed
Transportation and Free
Transportation during
beyond wor ki ng hours,
Canteen Service with




subsi di zed Rates, Health
Centre, Participating in
Event s outside coll ege,
Annual Prize Distribution
(Cul ture / Sports), Student
Associ ati on Counci |
(SACQ), Anti-ragging Cell,
Central Placenment Cell,
Soft Skills Progranme,
Car eer Gui dance Schene,
Ment ori ng Program Canpus
Recrui t ment Trai ni ng

hours, Subsi di zed Cant een

Facilities, Loan

facility, Honorarium for
publ i shed paper

/ Pat ent / Book chapt er.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
necessary changes.

The budget is reviewed by the nmanagenent and approved after
As and when required, the institute nmakes a provision for advance/ additi onal
funds. The CGoverning Body approves the annual expenditure, scrutinizes the
bal ance sheet and provi des feedback for further optinmal use of financial
resource. Financial audit is regularly done in the institute in two fornmns-
Internal audit and External audit. . Internal audit is done by the faculty of
the institute. A comrittee is fornmed by IQAC in every department. These
comrittees visit the other departnents and thoroughly verify the files rel ated
to finance. After the verification is done, the report will be submtted to the
authority. External audit is done by a certified auditor every financial year
to verify the conpliance with established financial processes. The externa
audit is done by parent university Jawaharl al Nehru Technol ogi cal University
Hyder abad (JNTU, Hyderabad) and the external conpany called MRK Reddy Co.,
Chartered Accountant. The conpany verifies all the files related to finance
incurred for various purposes. The institute regularly follows Internal,
external financial audit system and acts accordingly

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
CMR Eucational Society 1277000 Facul ty Achi evenments
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes JNTUH, Yes I nt ernal
Hyder abad Quality
Assurance Cel |
Adm nistrative Yes MRK Reddy Yes I nt ernal
Co., Chartered Quality
Account ant Assurance Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




(1) At the tine of admission, orientation programe is conducted in which all
the parents are invited and it is an open forumfor any suggestions (2) Every
year a neeting between Parent and Teacher would be held twice which facilitates
di scussi on of student progress |ike academ c progress and performance in
exam nations, etc. (3) In connection with problens of their wards |ike shortage
of attendance, scoring | esser marks, weak at studies etc. Heads of the
departnents communi cate to the parents so as to inprove perfornmance.

6.5.3 — Development programmes for support staff (at least three)

(1) Principles of comrunication using MATLAB/ SI MJLI NK (2) Training on LATHE,
Har dness Machi ne and Grinding Machine (3) Electrical lab installations (4)
Total Station application and tools (5) Wrkshop on Hardware Networking

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) New Prograns Artificial

of Things (loT), Cyber Security (CS) and Data Science (DS)

for the academ c year 2020-2021. (2) Applied proposals in RD for
MODROBs (3) RD activities has been inproved.

Intelligence and Machine Learning (Al M), Internet
in CSE introduced
RPS, STTP and

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 14th 13/ 07/ 2019 13/ 07/ 2019 13/ 07/ 2019 961
Graduati on,
Pl acenent
and Al umi
day
2019 St udent 15/ 07/ 2019 15/ 07/ 2019 15/ 07/ 2019 126
Associ ati on
Counci |
( SAQ)
I nagur ation
2019 VI SHESH 14/ 09/ 2019 14/ 09/ 2019 14/ 09/ 2019 346
2019
2019 10/ 10/ 2019 10/ 10/ 2019 10/ 10/ 2019 1223
Orientation
Day
2019 Kart hi ka V 24/ 11/ 2019 24/ 11/ 2019 24/ 11/ 2019 127
anabhoj anal u
2020 Sankr ant hi 11/ 01/ 2020 11/ 01/ 2020 11/ 01/ 2020 236
Cel ebrations
2020 Robot i cs 22/ 01/ 2020 22/ 01/ 2020 25/ 01/ 2020 653
and its
Appli cations

View File




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Bat hukanma 03/ 10/ 2019 03/ 10/ 2019 150 Nill
panduga - Local
floral festival

Kart hi ka Vana 24/ 11/ 2019 24/ 11/ 2019 175 250
bhoj anaal u

Kill cancer 18/ 12/ 2019 18/ 12/ 2019 300 Nl
awar eness
pr ogr amme

Sankr ant hi 11/ 01/ 2020 11/ 01/ 2020 250 670
sanbural u -
Local harvest
festi val

Beti bachao 24/ 01/ 2020 24/ 01/ 2020 400 Nill
beti padaao

canpai gn

I nt er nati onal 07/ 03/ 2020 07/ 03/ 2020 800 Ni Tl
Wnen' s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute plans to roll out the conventional bulbs and tube Iights and
replace themwi th Power efficient LED bulbs, in a phased manner. So far 885 LED
bul bs have been erected. These LED bul bs on average consunme about 0.2 units of
Power per nonth. Wiile the ordinary bulbs and tube |ights used to consune about
0.35 units of Power per nmonth. Therefore it is clear that about 0.15 units of
Power on an average is saved per LED bulb per nonth. The follow ng cal cul ations
gi ve us the anmount of Power saved due to the installation of LED bul bs. Average

Power consunmed by each LED bul b per nonth 0.2 unit Average Power consuned by
885 LED bul bs per nonth 885 X 0.2 177 units Average Power consumed by 885 LED
bul bs in a cal endar year 177 X 12 2124 units Average Power consunption reduced
per LED bulb per nonth 0.15 unit Average Power consunption reduced per 885 LED
bul bs per nonth 885 X 0.15 132.75 units Average Power consunption reduced per
885 LED bul bs in a calendar year 132.75 X 12 1593 units The reducti on of Power
consunption by as nmuch as 1593 units notivates us for increasing the pace at
whi ch LED bulbs are installed all across the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Nill
Rest Roomns Yes Nill
Scri bes for exam nation Yes 5

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 14 01/ 08/ 2 15 Cel ebra To 150
019 tion O noti vat e
| ndi an Co | students
nstitutio|towards i
n Day ncreasi ng
green
cover
View File

7.1.5 — Human Values and

Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Human val ues and
Pr of essi onal ethics for
t he students

29/ 06/ 2020

Human val ues and
Prof essional Ethics are
taught to the students in
di fferent courses across
the progranme. They are
taught in the form of
tasks in English | anguage
| aboratory. Also they are
di scussed in subjects
i ke Environnent al
sci ences and Gender
sensitization.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Awar eness 29/ 07/ 2019 29/ 07/ 2019 80
Canpai gn O Jal
Shakt hi Abhi yan
Massi ve Bucket 04/ 09/ 2019 04/ 09/ 2019 800
| ner si on
Say No To Plastic 20/ 02/ 2020 20/ 02/ 2020 75
Wor kshop
One day wor kshop 07/ 03/ 2020 07/ 03/ 2020 80
on POCSO Act and
child sexual abuse
Wor I d Envi r onnent 05/ 06/ 2020 05/ 06/ 2020 75
Day
I nternational day 20/ 06/ 2020 20/ 06/ 2020 60
of yoga

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree plantation Refilling toner cartridges

Use of LED bul bs Moving towards paperl ess communi cati on system No pl asti c usage




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

CRT Training Objectives of the practice: ¢ To persuade the students to possess
a sound technical know edge in the area of study ¢ To enhance the progranm ng
skills of students ¢ To train the students in tinme- bound answering of aptitude
tests ¢ To help students excel in |anguage and comuni cation skills ¢ To
prepare the students for different levels of selection process such as group
di scussi ons and one-to- one interviews ¢ To hel p boost the students’ confidence
[ evel through soft skills trianing ¢ To inculcate the inportance of projecting
a smart appearance ¢ To groomthe students to the corporate |evel ¢ To ensure
that all eligible students are enpl oyed by the end of the final year of study
The Context: The Country, particularly Tel angana has w tnessed a nassive
inclination towards Engineering Education in the past years and the trend has
not let off. Some of the main factors behind this choice is the job prospects
the I'T and other business industries have been able to deliver to fresh
students with attractive pay packets. Wth nore than 150 col | eges of governnent
and private engineering and considered to be universities offering professional
education, if an institution needs to find a place of reputation, it has to be
different and it has to be elite in terns of academics and in terns of training
it offers to enable students to graduate with a job offer in hand successfully.
If not, the institutions very existence is placed under doubt mark. In this
context, it has becone inperative for a prestigious organization such as ours
to ensure that its primary stakehol ders are satiated to their standards at the
hi ghest possi bl e stage. Qur nanagenent, not new to this | evel of success, has
concentrated fromthe first batch of students onwards on training the students
for canmpus placenent. A placenent with an experienced Placenent Oficer in
charge has been identified within a short period. Since then the colleges
pl acement process has made a | eap towards successful student placement. The
Practice: The recruitnent of the canpus is within the remt of the placenent
officer. A team of Placenent Coordinators selected fromeach departnent-one
staff nenber and two student representatives-support the placenent officer.
This team pl annes and coordi nates the placenent training related activities.
Students are offered the option to apply for canpus placenent at the end of the
third year, while the other options are advancenent to hi gher studies /
becom ng an entrepreneur. The students choice is endorsed in witing by the
parent/ guardian. It preference fast |ines the student into his. The potenti al
The Ri gorous placenment preparation is given only to those who have chosen for
canpus recruitnment. This is worth noting that all students attend the sane
training courses, irrespective of the choices they nmay select, before the third
year. Such an approach to the training prograns ensures that all students are
to sone extent whipped into enployability. The tine table incorporates the
periods allotted for accommbdati ng these sessions- 4.05 to 5.30 P.M Evidence
of Success: Al the efforts of the college bear fruits and the coll ege has
regi sters a note-worthy placenent record. The nunber of offers obtained by the
students in this year is closer to 1000. Problenms Encountered and Resources
Requi red: ? Nunber-w se top recruiting conpanies that cone for canpus sel ection
demand for Day 1 and this demand is very difficult to nmeet ? Conpani es that
of fer dream packages claimpriority over other conpanies — zero day — for
campus recruitnment ? Although certain conpanies are willing to offer week-end
i nternshi ps spreading over two or three nmonths , due to tight acadenic
schedul e, financial constraint on the part of the students, unviable conmuting
di stance etc., students are not able to utilize such opportunities Personne
with expertise in aptitude tests and in devel oping soft skills can pernmanently
be enployed for continuous training of the students PROIECT BASED LEARN NG
oj ective » To inpart education to future engineers with hands on approach to
carve engi neers who can deliver, ¢ Design the engineering prograns to reflect
this change in the pedagogy. * Design the projects which are relevant to the




industry in the present tinme and keeps pace with the rapid rate of devel opnent.
e Build in students, a capability to self directed | earning by subjecting
student to search at rates required of him to successfully conplete the
project. ¢ To coax students to bring out innovation in themin finding a
sol ution which was not there previously or enploy their cross cutting skills in
sel ecting solutions fromother areas or other engineering disciplines. The
Practice ¢ The students in their first year, a 2 hour/week, course of PBL was
i ntroduced fromthe year 2018-19.  Fundanental s of research nethodol ogy was
i ntroduced and the practice of chasing for the solution is taught, to brush up
all the fundanentals of that concept and update to |atest frontiers of
know edge, through studying the previous search. ¢ Student is given the ability
to pick problens that still |ying unanswered or where the solution can be
obtained with less effort or inprovenent of accuracy of the solution etc, sone
significant progress. ¢ In its experience, Milla Reddy Engi neering College had
found out that research in education and its nethodol ogy had denpnstrated its
ef fectiveness in pedagogy too. It appears the nethod of using the conventiona
bl ack board and the chalk is still lingering and is about to becone extinct. e
Whi | e answering a conplex problemour students work on a projects in stages
sonme tinmes the project is divided into smaller bits which inprove their
communi cation and conprehension skills. ¢ Qur students sone tine continue the
search of solution which opportunity they get when they reach 3rd year where
they are given opportunity to continue the sane problemthey have studi ed so
that they will have head start. By the end of 3rd year they usually cone with
conpl ete solution. They are provided to proceed to relevant industry to try to
practice the solution they have in their nmnd. ¢ Students of 3rd year are
eval uated based on their ability to find solution and al so based on the novelty
of the idea devel oped. « Rare problens, which require nore time or nore tine to
cone up with conplete solution, will be taken up to as najor project in the 4th
and final year. They will experinent in the field with the solution they had
worked thus far and refine and try to bring it to a conpleteness. ¢ The ideas
that are worthy will be brought to the know edge of the industry to devel op
comrerci al benefit to the college, simultaneously proceeding with fornmalities
for developing into a patented intellectual property. Uniqueness: ¢ The
sel ection of projects are generally industry needs, which are identified
through Industry institution interaction cell of the college. ¢ After certain
maturity of the solution, it will be tried to be converted into sone
consul tancy project so that industry orientation is ensured. « Effort will be
made to convert successful projects into Intellectual property rights are
protected and patented in time. ¢ The projects in which there was failure,
nevert hel ess inprove the understandi ng of the subject and through interaction
the entire student comunity |earns. Constraints: ¢ The education system has
its limtations in amunts of tine the students can put on the project because
at the undergraduate |level focus is on preparing an engi neer who has
conpressive all round know edge. ¢ \When sponsorship is not obtained there wll
ot of difficulty in proceeding with the project. Evidence of Success: ¢ The
first benefit received that Engineering graduates are nore focussed on the
subj ect and they have inproved their ability to search the solutions and when
they solution in a particular field and when they see problens in industry it
is pronpting the students to apply the existing solution from other spheres
into their own domain. ¢« The perfornance of the students has inproved to great
extent as they are now no nore bored. Problenms Encountered and Resources
required: ¢ As already nentioned above, sonme of the projects could not be
wor ked because of paucity of tinme as students should cope with the burden of
present education system <« Lot of effort goes in contact with the industry
| eaders and again due to constrained in approaching them and constraint of
nmoney particularly when there are no sponsors, good project could not be taken

up.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nrec.ac.in/NACJ Criterion7/BP¥02019%20- %°020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute organi sed Mandatory i nduction progranme recomended by Al CTE for
the first B. Tech. students. The students are exposed to various arts and
crafts like paper art, clay art etc. Further personality devel opnent sessions
are conducted during the induction programe. Renowned notivational speaker M.
Ganpa Nageswara Rao addressed the students on the issues related to personality
devel opment on July 26, 2018. Anti ragging and anti drug awareness programe is
conducted on July 27, 2018 with the help of the police personnel fromthe |ocal
Pet basheerabad police station. Il B. Tech. students of Mning and Ci vil
engi neering departnent attended a 3 day orientation progranme on G S at
Ceol ogi cal Survey of India Training Institute (GSITI), educated the students
regarding G S and renote sensing. The institute conducted Massive Bucket
| rmersion on Sep 4, 2019. A two day workshop on Recent trends in mning is
conducted by the departnment of Mning fromSep 13 - 14, 2019. Retired Deputy
Director General, GSITlI Dr. Hari Sarvotthaman, Senior Ceol ogist M. Harish
M stri and HoD, Civil Engineering, NIT Suratkal Prof. Venkat Reddy are the
resource persons for this programe. The national |evel students project expo
Vi shesh 2k19 conducted every year on the occasion of Engineers day is
cel ebrated on Sep 14, 2019. Another batch of |1l B. Tech. students of M ning
and Civil engineering department attended a 2 day orientation programme on G S
at Ceol ogical Survey of India Training Institute (GSITl), Hyderabad from Nov 7
- 8, 2019. As a part of the prestigious Bhuvi Sanvad programe of Govt. of
India, Senior Scientist, GSITI Dr. Nidhi Msra delivered a guest lecture on GS
for the benefit of Cvil and M ning engi neering students on Nov 16, 2019.
Departnent of M ning engineering organised a 6 day FDP on Blasting in mnes.
M. WMl ay Tekedar, Deputy Director, Southern Mne Safety Departnent and M.
Mohammad Niyazi, Assistant Director, Southern M ne Safety Departnent are anong
the resource persons for this FDP. Departnment of EEE and Departnment of CSE
conducted two Short Term Trai ning Programmes of 6 day duration fromDec 2 - 7,
2019. These two training programes are sponsored by Al CTE. Departnent of
Mechani cal engi neering organi sed a two day workshop for the students in
association with Garuda 3D from Dec 23 - 24, 2019. The thenme of the workshop is
3D printing - the future of manufacturing technol ogy. M. Selvakumaran, Founder
Garuda 3D and Er. Miubarak Basha trained the students. Departnent of CSE
organi sed a one week training programe on C oud technol ogies in association
with Google inc. fromJan 13 - 20, 2020. A 3 day workshop is conducted by
departnment of Hand S for the first year B. Tech. students of EEE, ECE, CSE and
I T branches on Robotics fromJan 23 - 25, 2020. H and S departnent organi sed a
2 day workshop on Non Destructive Testing for | B. Tech. students of CE, M and
M ni ng branches fromJan 30 - 31, 2020. M. M Harshavardhan Reddy a student of
Il B. Tech. CSE got sel ected
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8.Future Plans of Actions for Next Academic Year

i. To achieve 100 Percent placenment for all the eligible students The institute
has registered a considerable progress with regard to securing placenment offers
for all its eligible students. There are many reasons for this achievenent. A
wel | thought out training programme called Canpus Recruitnment Training (C. R T.)




is one of the significant contributing factors. The training programre covers the
soft skills, technical skills, quantitative aptitude and the coding skills. The
C. R T. programe has been enbedded into the regular tinmetable such that the
students understand the inportance of it and nake the best use of it. Besides the
C. R T. classes, students were given hands on training on energing technol ogi es
like LabVIEW H. P. Devops, Sal esforce, Amazon Wb Services etc. These skil

devel opment trainings certainly enhanced the enployability chances of the
students. A careful analysis of the placenent scenario disclosed a few gaps which
on fixing can assure 100 placenent for all the eligible students. The baby steps
were laid in this direction in this academc year. A nore refined approach will
be adopted in the upcom ng academ c year so as to achieve the goal. One gap worth
mentioning here is that not every engineering graduate is notivated to work in
the software industry or specifically interested in coding related job offers.
This is nore so with the mgjority of the non - circuit branch students |ike Civil
Engi neeri ng, Mechani cal Engi neering and M ning Engineering. A survey was
conducted to identify students interested in placenent but not in software
conpani es. They were given C R T. and permtted to appear for placenent drives
in the core conpanies |like Varun Mdtors, RDC concrete etc. This strategy worked
out well and increased the percentage of placenents. By refining this strategy
further, the institute plans to achieve 100 placenent for all the eligible
students. ii. To automate all the academ ¢ and adm nistrative procedures rel ated
to both staff and students. Students and their parents can check the exam nation
result online in the existing system In fact parents receive SMsS alerts within 5
seconds of announcing the senmester exam nation results. The existing system
supports paynent of examination fee online. The existing system supports the

adm nistration staff to prepare the bonafide certificate, study certificate and
transfer certificate of the students with little effort. The institute plans to
upgrade the existing systemto support the faculty in taking online attendance,
to handle nentor - nentee task, to apply for |eave and nmake the necessary cl ass
adjustnents online, to sanction the |leave online etc. Also the institute plans to
upgrade the existing systemto support the students to apply for all the
necessary certificates online |like study certificate, transfer certificate,
transcripts etc.




